(AENEED) REHEFERHN (2021 RO

IRFEEA(ER. (Course Information)

*SAp
HERR PIYPIN
R 30 (Credit [32 T
(Course Code) (Credits)
Hours)
“gieaEmy (AR
(Course Name) \Corporate Governance
IRIEER o ot 2 e (e s
N Gl
(Course Type)
PRI (Target|
N AR
Audience)
RRES
(Language of |13
Instruction)
*Fi%ﬁg Y . Parar AL) g
BRETHE MY
(School)
SIEFRE  |ERlYE, KR, o GERE
(Prerequisite) |12~ (post)
TRTERJLE
SREREA |, N
&g (Course
(Instructor)
Webpage)

SRIEEN (R
X)

(Description)

LT 2 FHA BEES Rt Al BD K B A, R RBE IR B E RS A B &
A Al PR TS o AN PREERE N A BE MR AN PR I A FIIR BEA5H . AT 56
M TR — A H G ENT 70 2wl i Al RS s B o SRR Sl Al 3
SLE T EBBIFA R BT, EEARE 1D RS ARBARARE EE, 2)
NEHERIRCZHE S $2F, 3) GBNRATE N S BB, 4) Mk
BUA KRR, Bk 5) kAt R STEMANE T E LS. B ET22 30, AT
HRASERR, 2 fl A o [ B A T3 SERR SR, R BEH BT ] 23 ] v L ] RUAE &85 e
FEFF RS — BB W AT A fift R SRS AT 56

SRIEEN (3R
X)

(Description)

In this course, we will deconstruct and discuss the corporate governance issues
from multiple aspects. Starting with the organizational form of a company, we will
analyze the characteristics and defects of corporate enterprises. Then combined with
the governance problems often encountered in practice, we will discuss corporate
governance issues mainly from following five aspects: 1) the ownership structure and
the agency problem of controlling shareholders, 2) the arrangement and contention of
company control rights, 3) the managerial agency problem and equity incentive plans,
social

4) corporate ownership and political connections, and 5) corporate

responsibility and external governance. For each topic, we will discuss some common

corporate governance issues with several real cases from Chinese capital market




Furthermore, we will offer some feasible solutions.
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